Loving what you
do Impacts

resilience.

The Study

The ADPRI Research Institute (ADPRI) conducts primary quantitative analysis
to explore the relationships between resilience and job fulfillment.

The Results

Resilience is driven more by loving what you do than by your level of ability
within your job.

Four types of workers exist within the workplace.
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Love what they do,
but struggle

Love what they do,
and great at it

Dislike what they do,
but are great at it

Dislike what they do,
and struggle

Resilience differs significantly based on love.
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Those who love more likely to be than those who dislike
what they do are highly resilient what they do

Resilience does not differ by one’s ability to do one’s job.
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When we remove love
from the equation,
ability alone does not
Increase resilience.

Download the full report at
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