A Post Pandemic Workforce:

Tracking Perspectives Amid COVID-19

A Seismic Shift in the way we work
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A Shift In Productivity:

Many employees say they still have not reached the same levels as
before the pandemic started, though fewer workers are reporting
productivity declines compared to the beginning of the epidemic.
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Financial Impact:

The personal financial impact of 65% have experienced or
the pandemic extends even beyond
those who have experienced job
loss, but most expect to recover
within six months.

anticipate a negative impact on
their personal finances.

My Employer is Putting
Employer Response Matters: People First
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